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	At the close of the training al participants were invited to complete a short evaluation form (13 participants responded out of 13), which consisted of questions on different aspects of the training. Results are as follows:

	
	
	

	 
	Question
	Answers 
Average 
Score (1-5 ratings / 1 poor, 3 average, 5 excellent) 

	1
	Overall, how would you evaluate the quality of the training?
	4.2

	2
	To what extend did the training fulfill its goal in providing you with skills and knowledge on resource generation and fundraising?
	3.8

	3
	To what extent did the training meet your expectations?
	3.8

	4
	Did the training present ideas that will be useful to your work in the home country?
	4.1

	5
	Please rate the concept and agenda design of the training
	4.1

	6
	Please rate the quality of training materials
	3.8

	7
	Please rate the training methodology
	4.2

	 
	TOTAL AVERAGE SCORE
	4.0

	 
	 
	 

	8
	Select those sessions that were especially useful for your work:
	Coalition building (9 replies), clarification of the concepts (8 replies), creating strategy for change (5 replies), constituency development and mobilization (4 replies).

	9
	What was least useful for your work?
	Following answers were given: the pace of the workshop was too slow; long discussions on terms; too little discussion on how to advocate.  “It would have been much better to have the handouts before the training so that we could have read them. “



	10
	To guide our future plans in capacity building in the region as well as in the OSI related education NGOs, please help us to identify areas in which you would need further assistance:
	Following answers were given: concrete tools in advocacy; media involvement; how to write and present policy; coalition building in education on international level; developing a database of reported results; monitoring and evaluation of advocacy campaigns; organizational development; policy development in education; monitoring big reform packages; Decision making in education. 

	11
	In what form will that assistance be most appropriate for your needs (for example: learning modules, trainings, in-country workshops, etc.)?
	Following answers were given: in-country workshops (5 replies), learning modules (4 replies), trainings (3 replies), analysis of successful and non-successful advocacy projects, and coalition building.

	12
	Any other comments which you would like to offer:
	Trainers were highly professional; They achieved much in a short time.  For advocacy, more concrete examples of educational campaigns from the region (a number of participants indicated this), rather then focus so much on campaigns from other public sectors; more focus on specific aspects of educational policy and demonstration as to how these can be advocated for;  excellent training methodology (mix of a variety of exercises).  “Great day, great job!” “One day was not enough”.


	
	
	

	GRAPHICAL PRESENTATION OF THE PARTICIPANTS' FEEDBACK AND EVALUATION
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Question 3.
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Question 4.
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Question 5.
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Question 6.
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Question 7.
[image: image8.emf]Please rate the training methodology!

0% 0%

7%

64%

21%

1 2 3 4 5

1=poor; 5=excellent

%


PAGE  
5

[image: image1]